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| am honoured to present the 2025
Annual Report for ASAN AUNZ.

This year has been a remarkable journey
of growth, advocacy, and community
engagement. Our commitment to autistic
leadership, intersectionality, and systemic
change has driven our efforts, and | am
proud to share our achievements with you.

In 2025, ASAN AUNZ continued to
advance the rights, inclusion, and visibility
of Autistic individuals across Australia and Aotearoa New Zealand. Our
advocacy efforts have been instrumental in shaping public policy and practice.
We actively participated in NDIA-led co-design groups and working groups,
ensuring that Autistic voices were central in policy discussions and reforms.

Our community engagement has seen substantial growth. We now have over
1,460 members, including 1,244 Autistic members and 223 Ally members,
reflecting a 22% increase from the previous year. Our social media presence
also grew by 11%, with over 7,587 followers across Facebook, Instagram, and
LinkedIn. Additionally, our website received over 20,000 page views. These
numbers are a testament to the growing strength and reach of our community.

We have also delivered substantial resources. The ASAN AUNZ Self Advocacy
App and Toolkit have been widely accessed and utilized by our community, with
over 1,800 views or downloads. These resources empower Autistic individuals
to advocate for themselves and participate meaningfully in advisory groups.

Our contributions to NDIA reform have been substantial. We made several key
submissions to the NDIA, including contributions to the NDIS Reform Co-Design
activities. Our representatives actively participated in advisory roles, including
the NDIS Autism Advisory Group, the National Guidelines Working Group, and
the Mental Health Roadmap Working Group. These roles allowed us to influence
critical decisions and advocate for the needs of the Autistic community.

Thank you to our members, partners, and supporters for your unwavering
dedication and support. Together, we are making a difference.

Kind regards

(Hergt) R

CHERYL KOCH
She/Her
ASAN AUNZ Board Chair
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We, ASAN AUNZ, respectfully acknowledge First Nations Peoples as traditional
custodians of the lands, skies and waters where we live, learn, create and work.

We acknowledge First Nations Peoples as the original and ongoing custodians
and pay respect to Elders past, present and emerging.

We, ASAN AUNZ, recognise the unique role of Maori as tangata whenua of
Aotearoa New Zealand and embrace Te Tiriti o0 Waitangi recognising Maori as
tino rangitiratanga of Aotearoa/New Zealand. We honour their enduring
relationship with the lands, waters and skies, and recognise their role as kaitiaki.
We pay our respects to Maori rangatira and kaumatua, past and present.

O

We, ASAN AUNZ, acknowledge the LGBTIQASB+ community and its significant
intersection with Autistic and neurodivergent communities. We affirm
everyone's right to freely identify and acknowledge their sexual and/or romantic
orientation, gender identity and neuroqueer expressions. We actively advocate
for the rights of our queer community, contributing to a world that is free from
discrimination. We have adopted the Australian specific acronym, that includes
‘SB’ to represent ‘Sistergirl’ and ‘Brotherboy, importantly acknowledging our
indigenous peoples’ queer communities.

We extend our sincere thanks to our Board (past and present), our volunteers,
and the Autistic people and allies who have shaped ASAN AUNZ. To our
members, thank you for sharing your lived experience and expertise; your voices
guide our work. We also acknowledge our partners across autism and disability
advocacy; your collaboration strengthens our collective impact.
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2025, YEAR IN REVIEW

In 2025, ASAN AUNZ continued to advance the rights, inclusion, and visibility
of Autistic individuals across Australia and Aotearoa New Zealand. We
advocated for autistic leadership, intersectionality and systemic change.

KEY WINS

>

ADVOCACY AND POLICY INFLUENCE: ASAN AUNZ helped shape public
policy by actively participating in consultations and forums. We were part of
various NDIA-led co-design groups and working groups, ensuring Autistic
perspectives were central in policy discussions and reforms.

COMMUNITY ENGAGEMENT: Our efforts saw a substantial increase in all
areas of engagement. We now have over 1,460 members, including 1,244
Autistic members and 223 Ally members, reflecting 22% growth. Our social
media presence grew by 11%, with over 7,587 followers across Facebook,
Instagram, and LinkedIn. Our website received over 20,000 page views.

RESOURCE DEVELOPMENT: We developed and published the ASAN AUNZ
Self Advocacy App and Toolkit, which have been widely accessed and
utilized by our community, with over 1,800 views or downloads.

NDIS REFORM

>

SUBMISSIONS AND CONSULTATIONS: ASAN AUNZ participated in
consultations and made submissions to Australian and New Zealand
governments, including contributions to the NDIS Reform.

ADVISORY ROLES: Our people joined advisory groups including the NDIS
DRCO Forum, Autism Advisory Group, and National Guidelines Working
Group. This allowed us to advocate for our community on critical decisions.

COMMUNITY ENGAGEMENT

>

EVENTS AND CONFERENCES: ASAN AUNZ board members presented at the
Neurodivergent Minds and Neurodivergence Wellbeing Conferences. These
events provided platforms for Autistic voices to be heard and celebrated.

COLLABORATIONS AND PARTNERSHIPS: We strengthened our existing
relationships with DRCOs and government agencies. We formed
connections with Disability Rights and Culture (DRC), Allied Health
Professionals, and GPs. These partnerships amplified our impact and
extended our reach within the broader disability advocacy ecosystem.
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About ASAN AUNZ

For over 12 years ASAN AUNZ has been the leading Autistic-led advocacy
organisation in Australia, and later Aotearoa / New Zealand. We were among
the first, rights-based, grassroots, organisations focused on systemic change,
challenging medicalised and deficit-based views of Autism, championing the
social model of disability and the neurodiversity movement, affirming Autism
as part of human diversity.

ASAN AUNZ advances inclusion, rights, and access across education,
healthcare, employment, and community life in Australia and Aotearoa New
Zealand. Through self-advocacy and systemic advocacy, we ensure Autistic
voices shape policy, media, and practice. We co-design with Autistic people,
lodge evidence-based submissions, serve on advisory bodies, and provide tools
and resources that build Autistic empowerment and visibility.

ASAN AUNZ promotes “Nothing About Us Without Us”, ensuring Autistic people
are central in decisions that affect them.

OUR MISSION AND VALUES

In 2024 we renewed our mission and values, grounding ASAN AUNZ in the
principles that drive our work: Autistic leadership, inclusion, and systemic
change across Australia and Aotearoa New Zealand.

MISSION

ASAN AUNZ strives to be an Autistic-led peak body for Australia and Aotearoa,
championing diverse and intersectional perspectives, fostering inclusive
community attitudes, and achieving meaningful involvement of Autistic people
in decisions that affect them.

VALUES

> DIVERSITY AND INTERSECTIONALITY: We embrace and amplify the diverse
and intersectional experiences of autistic people through meaningful
consultation and representation.

> VISIBILITY AND ACCEPTANCE: We promote visibility for autistic people and
foster an understanding of neurodiversity, recognizing the inherent value of
autistic people within the community.

> EMPOWERMENT AND AUTHENTICITY: We empower autistic people to
actively contribute to decisions that affect them, ensuring their authentic
perspectives are heard and respected.

ASAN AUNZ 2025 Annual Report | Page 6
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Strategic Direction and Goals

In 2025, ASAN AUNZ adopted a focused Board Action Plan in preference to a
traditional multi-year strategy.

This allowed ASAN AUNZ to stabilise operations, strengthen governance, and
keep our advocacy effective while preparing for strategic planning in 2026. This
approach addresses capacity, reputational, and responsiveness challenges.

2025 STRATEGIC GOALS

> EMPOWERMENT: Creating pathways for Autistic self-determination and
autonomy, supporting participation on external committees and developing
resources that enable Autistic people to lead decisions about their lives.

> ADVOCACY: Strengthening systemic and self-advocacy by establishing an
Advocacy Advisory Group, building partnerships, and lifting our presence in
policy forums so Autistic voices shape policy, practice, and attitudes.

> CAPACITY BUILDING: Investing in our capacity by updating governance
structures, progressing a financial sustainability plan, and reviewing core
policies, to continue sustainable growth into the future.

> REPRESENTATION: Amplifying diverse, intersectional Autistic perspectives
through advisory groups and targeted engagement, ensuring member needs
inform our positions and submissions.

> COMMUNITY ATTITUDES: Advancing positive attitudes about Autism and
neurodiversity by implementing a communications approach and sharing
regular updates that showcase Autistic leadership and achievements.

> OPERATIONS: Focusing on stability: forming committees and advisory
groups, clarifying roles, responding to government inquiries in a timely way,
and preparing for a member-led strategic planning process in 2026.

These goals put our mission into practice, combining to deliver our values of
Diversity & Intersectionality, Visibility & Acceptance, and Empowerment &
Authenticity; while building the foundations needed for sustainable impact.

2026 STRATEGIC DIRECTION

In 2026, we will build on this year’s plan to develop a strategic plan with our
members. We'll continue co-designing content, increase our community and
advocacy presence, and open more opportunities for members to represent
ASAN AUNZ on committees and in consultations.

ASAN AUNZ 2025 Annual Report | Page 7
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Systemic Advocacy

ASAN AUNZ demonstrated its policy and advocacy leadership in 2025,
through participation in forums, submissions and position statements
as well as in conversations with key decision makers and politicians.

KEY CAMPAIGNS
ASSESSMENT AND DIAGNOSIS

Our advocacy resulted in an update of Autism CRC'’s National Guideline for
assessment and diagnosis of autism in Australia, confirmed in August this year.

The update changed Recommendation 18 from Strong to Conditional.
Previously it was strongly recommended that telehealth not be used as the sole
medium throughout the assessment and diagnostic process. Thus, requiring in-
person meetings to receive an assessment and diagnosis. The change to
Conditional follows ASAN AUNZ’s submission during the revision process that
shared the many risks and accessibility issues associated with in-person
meeting requirements. The second edition was published noting the need for
review of this recommendation, but it was not revised. ASAN AUNZ's
representatives on the National Guidelines Working Group identified this error.
Their sustained advocacy resulted in this change that will benefit people
seeking autism assessment and diagnosis across Australia and NZ.

NDIS Reform

In February 2025, ASAN AUNZ coordinated NDIS DRCOs and provided briefings
on potential outcomes from NDIS reform implementation that led to the reset of
NDIS Reform Co-Design activities.

ASAN AUNZ continues to be a passionate advocate that holds the NDIA and
DHDA to account across its policy and practice.

OUR SYSTEMIC ADVOCACY IN 2025

Over the past year, ASAN AUNZ has been involved in many forums,
submissions, and positions statements.

ASAN AUNZ 2025 Annual Report | Page 8



>_
O
<
O
O
>
@
<
O
>
Lil
|_
%
>
o))
O
-

Here is some of our work:

>

Co-signatory on Every Australian Counts campaign statement regarding
NDIS Reform Co-Design — 6 February 2025

Submission to NDIS on procurement of Support Needs Assessment tool —
14 March 2025

ASAN AUNZ Position Statement on Australian Federal Budget — 2 April 2025
Participated in DSS NDIS Legislation sector workshop — 14 May 2025
Participated in Notice of Impairment Co-design workshops — June 2025
Contributed to Practice Stands Review consultation — 17 June 2025

Attended consultation roundtable with the NSW Law Reform Commission
regarding review of the NSW Anti-Discrimination Act (ADA) — 17 June 2025

Participated in research for the National Autism Strategy and First Action
Plan regarding Peer Support — 25 July 2025

Endorsed Australian Coalition for Inclusive Education (ACIE) Let All Kids
Learn Together campaign — July 2025

Supported and provided input to revision of Australian Coalition for Inclusive
Education (ACIE) Roadmap — August 2025

Update of Autism CRC’s National Guideline for assessment and diagnosis of
autism in Australia — August 2025

ASAN AUNZ Position Statement on Thriving Kids - 26 August 2025
ASAN AUNZ Letter to Minister Butler requesting meeting — 12 August 2025

Endorsed via Australian Autism Alliance the Down Syndrome Australia (DSA)
Letter to Minister Butler regarding ILC Reforms — August 2025

Participated in Department for Health, Disability and Ageing (DHDA) DRCO
consultation session on New Framework Planning- 18 September 2025

Participated in research for the National Autism Strategy and First Action
Plan regarding Service Providers — 23 September 2025

Submission from ASAN AUNZ on Thriving Kids inquiry — 3 October 2025

Submission on Disability Discrimination Act review — 24 October 2025

ASAN AUNZ 2025 Annual Report | Page 9
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Co-Design and Advisory

Autistic peoples’ perspectives have been represented through participation in
co-design, working and reference groups.

We have a strong relationship with government as part of the NDIS Disability
and Carers Organisations Forum, NDIS Autism Advisory Group, Australian
Autism Alliance, NDIS Autism Assessment and Diagnosis Guidelines Working
Group, and NDIS Needs Assessments and Budgeting Working Group.

CO-DESIGNED SELF ADVOCACY RESOURCES

We empowered our community, delivering resources developed through our
Information, Linkages and Capacity Building Grant including:

> ASAN AUNZ Self Advocacy Toolkit with more than 1,343 views or downloads
> ASAN AUNZ Self Advocacy App with more than 490 downloads

> Enhanced organisational governance and operations through improvements
in areas including technology, policy, accessibility and sustainability.

> Engagement of more than 35 autistic people paid for their lived experience
and/or expertise through employment, contract or honorariums.

Our evaluation of the impact of this project, delivered over a five-year period, is
available in our ASAN AUNZ ILC Project Impact Evaluation Report >

AUTISTIC ADVISORY PROJECT

Our Autistic Advisory project successfully engaged more of our community,
who will help co-design a toolkit and guide for autistic participation in advisory
groups. Over 30 people showed interest in contributing to our Autistic Advisory
project, and 18 autistic individuals have been shortlisted for group membership.

This project is supported by a $40,000 grant from the SA Office for Autism, with
the resources expected to be published in June 2026.

ASAN AUNZ 2025 Annual Report | Page 10



OTHER ADVISORY ROLES
This year ASAN AUNZ provided Autistic perspectives to the:

> National Disability Insurance Agency including the Disability Representative
& Carers Organisations (DRCO) forum, NDIS Reform working groups, Autism
Advisory Group and National Guidelines Working Group

> Mental Health Roadmap Working Group

> South Australia's Office for Autism

> NSW Law Reform Commission

> Department for Health, Disability and Ageing

As well as the above, we participated in many consultation activities.
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Partnerships and Collaborations

MEMBERSHIPS

Over the past year, ASAN AUNZ continued our partnerships with:

>

AUSTRALIAN AUTISM ALLIANCE (Alliance)

As a Member, ASAN AUNZ representatives attended monthly board and
policy meetings. While we don't always agree, our participation enabled us to
share insights and perspectives with Alliance members: AEIOU Foundation,
Autism from the inside, AMAZE, Australasian Society for Autism Research
(AsFAR), Autism Asperger Advocacy Australia (A4), Autism WA, Autism CRC,
Autism Queensland, Autism SA, Aspect and | CAN network

AUSTRALIAN COALITION FOR INCLUSIVE EDUCATION (ACIE)

ASAN AUNZ shares ACIE's commitment to inclusive education and regularly
attends meetings and contributes to its work.

AUTISM CRC

ASAN AUNZ is an Affiliate Member. We have been invited to nominate a
participant in co-design workshops on strengthening autistic co-production
and co-leadership in autism research.

CONNECTIONS AND COLLABORATIONS

In 2025, we engaged and collaborated our advocacy efforts with more
organisations, including:

>

>

Every Australian Counts (EAC)

Royal Australian College of General Practitioners (RACGP)
Allied Health Professionals Australia (AHPA)

Disability Rights & Culture (DRC)

Yellow Ladybugs (YLB)

ASAN AUNZ 2025 Annual Report | Page 12
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Community Engagement

MEMBER ENGAGEMENT AND OUTREACH

ASAN AUNZ's community is growing, with 22% increase in members in 2025.

Membership 2022 2024 2025
> Full (Autistic) Members 610 1,006 1,244
> Associate (Ally) Members 97 197 223
> All Members 713 1,203 1,467
ASAN AUNZ

MEMBERSHIP

m Autistic mAlly

416

2021 2023 2024 2025

Our followers increased by 11% on Facebook, Instagram and LinkedIn, and we
have had more than 20,000 page views of our website.

Social Media followers 2022 2024 2025
> Facebook 5,471 5,918 6,212
> Instagram not avail. 220 368

> LinkedIn not avail. 784 1,007

ASAN AUNZ
SOCIAL MEDIA
m Facebook

B Instagram

m LinkedIn

ASAN AUNZ 2025 Annual Report | Page 13
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CELEBRATING AUTISTIC LEADERHIP

In 2025, we celebrated Autistic perspectives in many ways.

> 2025 AUTISTIC WRITERS SERIES

Following selection of our writers in 2024, we worked with them to provide
neuro-affirming editing and proof-reading feedback, record and publish
biographies and articles. Some are published and the rest are coming soon!
You can read, watch or listen to the published articles here >

> AUTISTIC ADVOCACY HISTORY SERIES

This year, our Autistic Advocacy History Series was launched across our
website and social media. It spotlights the roots of the neurodiversity
movement and the fight for autistic rights. The series traces key moments in
autistic-led advocacy, from Jim Sinclair's foundational work to the rise of the
neurodiversity paradigm, helping our community and allies understand
where we've come from—and why it matters now more than ever.

> PRESENTATIONS AND APPEARANCES
ASAN AUNZ Board Members appeared in many forums over the past year.
A few of the highlights were:

e Alexandra Bignell and Cheryl Koch's presentation on Shifting Systems >
at the Neurodivergence Wellbeing Conference. It showed neurodivergent
leadership’s place in policy & practice, and how we can make an impact.

e Sarah Vortman's presentation of her research at the Neurodivergent
Minds Conference, which ASAN AUNZ sponsored. Here work explores
the lived experiences of late-diagnosed Autistic women through
creativity, storying, and artmaking

e Outside of her role as an ASAN AUNZ Board Member, Joanne Dacombe
contributed to significant autism research published in 2025, including
Tupou et al (2025), O'Flaherty et al (2025), and Bowden et al (2025).

ASAN AUNZ 2025 Annual Report | Page 14
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In 2025, ASAN AUNZ implemented a refreshed governance model to
strengthen transparency, accountability and member participation, while
positioning ASAN AUNZ to sustainably deliver our strategic objectives.

The structure consists of three sub-committees that inform our Board. In the
future, it is hoped that these advisory groups develop additional sub-groups.

OUR BOARD

Our Board reflects diverse lived experience across jurisdictions and identities;
we acknowledge current gaps (including non-binary people, First Nations
peoples, young adults, and people with intellectual disability) and are addressing
these through the Membership Engagement Advisory Group and its Diversity &
Inclusion reference settings with targeted, accessible pathways for
participation.

Since the last AGM, there have been monthly board meetings, along with
monthly Governance, Audit & Nominations and Advisory sub-committee
meetings, supported by optional briefings. No board meetings were cancelled
due to quorum not being met (insufficient attendees).

These people have been Board Members since the last AGM.

NAME POSITION/S START  END
Cheryl Koch (she/her) Chair / Secretary 2022

Alex Bignell (she/her) Deputy / Governance 2024

Sarah Vortman (she/her) Communications 2024

Nick Avery (she/her) 2024

Tim House (he/him) Risk / Privacy 2024 2025 AGM
Joanne Dacombe (she/her) Membership 2018 2025 AGM
Dave Murphy (he/him) Deputy 2024 Apr 2025
Dirk Melton (he/him) 2024 Dec 2024
Danny Oakenfull (he/him) 2024 May 2025

Cheryl will be standing for re-election at the 2025 AGM. Joanne has served on
the Board for the maximum number of terms and Tim has advised he will not
be standing for re-election. Both Joanne and Tim will continue to work with the
Board to provide handover and support.
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Dave, Dirk and Danny stepped down from the board during the year to manage
their capacity. In recognition of the substantial effort provided by Dave in project
managing the development and launch of the Self Advocacy App, the Board
sent a letter of appreciation and an honorarium to Dave.

ASAN AUNZ thanks all board members for their contributions.

OUR COMMITTEES AND ADVISORY GROUPS

ASAN AUNZ's enhanced governance model is anchored by the Governance,
Audit & Nominating Committee and two member-facing advisory groups.

> GOVERNANCE, AUDIT & NOMINATING COMMITTEE is a Board committee
that oversees governance, risk, finance transparency, and nominations.

> ADVOCACY ADVISORY GROUP guides systemic advocacy and self-
advocacy, submissions, partnerships, and external representation (with an
External Representation Subcommittee).

> MEMBERSHIP ENGAGEMENT ADVISORY GROUP drives member
participation, communications roll-out, co-designed resources, and houses
the Diversity & Inclusion Reference Group to ensure under-represented
voices inform decision.

Member Engagement Advocacy Governance, Audit and

Advisory Group Advisory Group

Nominations
Commitee

Visual representation of ASAN AUNZ Governance structure

ASAN AUNZ 2025 Annual Report | Page 16
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| am pleased to present ASAN AUNZ's
special purpose financial statements for
the 2024/25 financial year.

ASAN AUNZ recorded a revenue of
$105,312 in the 24/25 financial year.

ASAN's principal source of income is our
Disability Representatives & Carer’s
Organisation (DRCO) agreement with the
National Disability Insurance Agency
(NDIA) Forum. Other sources of income
include fees for services & consultations, and donations.

Expenses for the period were $151,469, giving a loss of $46,157.

As at 30 June 2025, ASAN AUNZ had total assets of $256,530, which are all
current assets, with $254,865 in cash.

ASAN AUNZ held $13,514 in current liabilities, and no non-current liabilities as at
30 June 2025.

As at 30 June 2025 ASAN AUNZ had equity of $243,016.

These statements have been prepared by ASAN AUNZ's accountant in
accordance with Accounting Professional and Ethical Standards (APES).

Kind regards

TIM HOUSE
He/Him
ASAN AUNZ Board Past Treasurer

ASAN AUNZ 2025 Annual Report | Page 17



The Autistic Self Advocacy Network of Australia and New Zealand (ASAN
AUNZ) Financial Statements for the 2024-2025 Financial Year are provided on
following eight pages.
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R
Profit and Loss Statement
Autistic Self Advocacy Network of Australia And New Zealand
For the year ended 30 June 2025
2025
Profit & Loss
Income
DRCO Contract 95,282
Sundry Income 10,030
Total Income 105,312
Expenses
Accounting & Audit 15,692
Admin Fee 660
Catering 3,000
Consultants 236
Honorariums 3,000
Insurance 1,300
Interest 9,212
Legal Fees 1,696
Policy Writer 5,073
Subscriptions 4,639
Sundry Expenses (675)
Superannuation 28,572
Travel & Accommodation 6,250
Venue Hire 750
Web, Graphic Design & Marketing 67,292
Workshop/Event Co-Facilitators 4773
Total Expenses 151,469
Net Operating Profit/(Loss) before Tax (46,157)
Net Profit After Tax / (Losses Carried Forward) (46,157)
2025
Appropriation of Profits
Retained Earnings at the start of the year 289,173
Net Profit/(Loss) After Taxation (46,157)
Total Available for Appropriation 243,016
Retained Earnings 243,016
Financial Statements Autistic Self Advocacy Network of Australia And New Zealand 22 Oct 2025 Page 3 0f 8



Docusign Envelope ID: 4918493F-285D-4046-8414-ACE4C692F 367

Statement of Financial Position

Autistic Self Advocacy Network of Australia And New Zealand

|IBDO

As at 30 June 2025
NOTES 2025
Assets
Current Assets
Cash and Cash Equivalents 2 254,865
Trade and Other Receivables 3 1,665
Total Current Assets 256,530
Total Assets 256,530
Liabilities
Current Liabilities
Trade and Other Payables 4 13,514
Total Current Liabilities 13,514
Total Liabilities 13,514
Net Assets 243,016
Equity
Retained Earnings 243,016
Total Equity 243,016

The accompanying notes form part of these Financial Statements. These statements are unaudited and should be read in conjunction with the

attached compilation report.

Financial Statements Autistic Self Advocacy Network of Australia And New Zealand

22 0ct 2025
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Notes to the Financial Statements

Autistic Self Advocacy Network of Australia And New Zealand
For the year ended 30 June 2025

1. Statement of Significant Accounting Policies

The directors have determined that the company is not a reporting entity and accordingly, this financial report is a
special purpose report prepared for the sole purpose of distributing a financial report to directors and members.
The directors have determined that the accounting policies adopted are appropriate to meet the needs of the
members.

The financial statements are prepared on an accrual basis. They are based on historic costs and do not take into
account changing money values or, except where specifically stated, current valuations or non-current assets.
Unless otherwise stated, the accounting policies adopted are consistent with those of the prior year.

The accounting policies that have been adopted in the preparation of the statements are as follows:

Trade and Other Receivables

Trade receivables and other receivables, including distributions receivable, are recognised at the nominal
transaction value without taking into account the time value of money. If required a provision for doubtful debt has
been created. Where transactions are denominated in foreign currencies, these transactions are recorded at the
exchange rates prevailing at the transaction dates.

Trade and Other Payables

Trade and other payables represent the liabilities for goods and services received by the company that remain
unpaid. Trade payables are recognised at their transaction price and are adjusted for any currency fluctuations.
They are subject to normal credit terms and do not bear interest.

Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, deposits held on call with banks, other short-term highly liquid
investments with original maturities of three months or less, and bank overdrafts.

Revenue Recognition
Revenue from donations, DRCO Contract, and NDIA grant funding.

All revenue is stated net of the amount of goods and services tax (GST).

Goods and Services Tax

Transactions are recognised net of GST, except where the amount of GST incurred is not recoverable from the
Australian Taxation Office (ATO).

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST

recoverable from, or payable to, the ATO is included with other receivables or payables in the Statement of
Financial Position.

2025

2. Cash and Cash Equivalents

The accompanying notes form part of these Financial Statements. These statements are unaudited and should be read in conjunction with the
attached compilation report.
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Notes to the Financial Statements

IBDO

A
ANZ Business Essentials 6,083
ANZ Cheque Account 246,841
PayPal Account 1,941
Total Cash and Cash Equivalents 254,865
2025
3. Trade and Other Receivables
Current
Accounts Receivable 1,665
Total Current 1,665
Total Trade and Other Receivables 1,665
2025
4. Trade and Other Payables
Current
Accounts Payable 7,236
GST Payable 6,278
Total Current 13,514
Total Trade and Other Payables 13,514

The accompanying notes form part of these Financial Statements. These statements are unaudited and should be read in conjunction with the

attached compilation report.
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Directors Declaration

Autistic Self Advocacy Network of Australia And New Zealand
For the year ended 30 June 2025

The directors have determined that the company is not a reporting entity and that this special purpose financial
report should be prepared in accordance with the accounting policies outlined in Note 1 to the financial
statements.

The directors of the company declare that:

1.  Thefinancial statements and notes, present fairly the company’s financial position as at 30 June 2025 and its
performance for the year ended on that date in accordance with the accounting policies described in Note 1

to the financial statements; and
2. Inthedirectors’ opinion there are reasonable grounds to believe that the company will be able to pay its
debts as and when they become due and payable.

[Signed by:
U’IAIiH/AV:zS??RMAH

Director: Cheryl Koch

Date: 24-Oct-2025 | 4:02 PM AEDT

The accompanying notes form part of these Financial Statements. These statements are unaudited and should be read in conjunction with the
attached compilation report.
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Compilation Report

Autistic Self Advocacy Network of Australia And New Zealand
For the year ended 30 June 2025

We have compiled the accompanying special purpose financial statements for the year ending 30 June 2025
of Autistic Self Advocacy Network of Australia And New Zealand. The specific purpose for which the special purpose
financial statements have been prepared is set out in Note 1 to the financial statements.

The Responsibility of the Directors

The directors of Autistic Self Advocacy Network of Australia And New Zealand are solely responsible for the
information contained in the special purpose financial statements, the reliability, accuracy and completeness of the
information and for the determination that the basis of accounting used is appropriate to meet their needs and for
the purpose that the financial statements were prepared.

Our Responsibility

On the basis of information provided by the directors we have compiled the accompanying special purpose
financial statements in accordance with the basis of accounting as described in Note 1 to the financial statements
and APES 315 Compilation of Financial Information.

We have applied our expertise in accounting and financial reporting to compile these financial statements in
accordance with the basis of accounting described in Note 1 to the financial statements. We have complied with the
relevant ethical requirements of APES 110 Code of Ethics for Professional Accountants.

Assurance Disclaimer

Since a compilation engagement is not an assurance engagement, we are not required to verify the reliability,
accuracy or completeness of the information provided to us by management to compile these financial statements.
Accordingly, we do not express an audit opinion or a review conclusion on these financial statements.

The special purpose financial statements were compiled exclusively for the benefit of the directors who are
responsible for the reliability, accuracy and completeness of the information used to compile them. We do not
accept responsibility for the contents of the special purpose financial statements.

BDY

Partner: Daniella Biagi

Level 7, BDO Centre
420 King William Street
Adelaide SA 5000

Australia

Date: 23 October 2025

BDO Services Pty Ltd ABN 45 134 242 434 is a member of a national association of independent firms which are all members of BDO International
Ltd, a UK company limited by guarantee and form part of the international BDO network of independent firms (Member Firms). Liability limited by a
scheme approved under Professional Standards Legislation.
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Thank you for reading our 2025 Annual Report.

JOIN

If you're not already a member, we'd love to welcome you to our community. We
have Autistic and Ally memberships. Join our ASAN AUNZ community for free >

CONNECT

Feel free to reach out on socials, we would love to hear from you!

£ MCRin

We are an Autistic-led organisation, predominantly made up of volunteers, we
will get back to you as soon as we are able and have the spoons to respond, we
thank you for your patience.

PARTICIPATE

If you would like to work with us, you can learn more here >

ADVOCATE

If you want to contact us about systemic advocacy or invite us to be involved in
any project work, please email operations@asan-aunz.org.

GIVE FEEDBACK

If you have feedback on this report, please email comms@asan-aunz.org.

ASAN AUNZ 2025 Annual Report | Page 27



